University of Dayton

eCommons
Women's Center Reports, Commentaries and
Other Resources

Women’s Center

11-2020

President's Commission on the Status of Women: Fall 2020
Report
University of Dayton

Follow this and additional works at: https://ecommons.udayton.edu/wc_documents
Part of the Women's Studies Commons

FALL 2020

VOLUME 1

UNIVERSITY OF DAYTON

PRESIDENT'S COMMISSION ON THE STATUS OF
WOMEN
Announced in Fall 2019, the purpose of the President’s Commission on the Status of Women is to illuminate
and ultimately enhance the status of women at the University of Dayton by advising the president and other
senior leaders on issues pertaining to gender equity and on specific concerns of women-identified faculty,
staff, and students at the university. The Commission serves as a conduit for information between the
administration and the full university community by making recommendations on issues that have
particular relevance for women, including, but not limited to, equity, access, retention, promotion and
advancement, and safety and security.

New Members Appointed

Dr. Castel Sweet

Daria King

Molly Donovan

Dr. Sweet, Director of Community

Daria King, doctoral candidate in the

Molly Donovan, doctoral student in

Engagement and Diversity, Equity, &

Doctor of Physical Therapy Program in

Inclusion in the L.William Crotty Center

the School of Education and Health

for Entrepreneurial Leadership in the

Sciences has been appointed to the

School of Business Administration has

Commission to fill the graduate

been appointed to the Commission to

student representative vacancy.

Aerospace Engineering in the School of
Engineering, has been appointed
graduate representative-designee.

fill the exempt staff vacancy left by Dr.
Daria Graham.

Contact the Commission at pcsw@udayton.edu
To report discrimination, contact the Equity Compliance Office at
https://udayton.edu/finadmin/divisions/equity_compliance/reporting.php

INSIDE:
Report on the
Commission's Work
Spring and Summer
2020

Report on the Commission's Work
Spring and Summer 2020
The President’s Commission on the Status of Women (PCSW) met for the first time on
January 31, 2020 and 5 more times over the spring and summer. At that first meeting,
the PCSW reviewed its charge and set as our initial task for the semester the
identification of three priorities for the 20 -21 academic year. The February meeting
of the PCSW was dedicated to a review of university and unit reports on diversity,
equity, and inclusion and the Women’s Center’s Status of Women at the University of
Dayton Report Card. We left that meeting with plans to continue our fact finding by
inviting key university members to our meeting to discuss the import of gender in
their work on campus. However, as was the case with all university activities, the
Covid-19 pandemic drastically altered the course of our activities. The Commission’s
efforts pivoted from the exploration and identification of gender salient issues on
campus in the course of usual business to attempting to understand and collect
information about how the pandemic was affecting members of our campus
community.

Gender at UD
during the
COVID-19
Pandemic

At UD and in the larger U.S., labor is gendered. Historical
factors and persistent social norms continue to make it possible
to predict the gender of people in certain roles on campus and
the nature of the work they do. The gender division of labor at
UD is also raced and classed, with formal and informal work
roles reflecting trends of the wider society. As the challenges
facing the university became increasingly clear, the PCSW
wanted to know how the decisions being made were impacting
women-identified staff, faculty, and students.

The PCSW urged the administration to collect, monitor, and publish data related to the
demographics of employees affected by layoffs, furloughs, and non-renewal of contracts for nontenure track full-time faculty.

In April 2020, just before the layoffs and furloughs went into effect, the PCSW discussed our
own experiences as members representing a wide-range of identities, job functions, and
leadership roles on campus and collected informal, anonymous information from others about
the impact of Covid-19 and UD’s response. Among the many issues that surfaced were
concerns about the relative few women in decision-making roles and in the public
representation of the university, the precarity of service staff and the non-renewal of full time,
non-tenure line faculty, both positions predominantly occupied by women. Concerns were
also raised about the availability of counseling and support services for students during this
time of heightened stress and uncertainty. Another issue with gendered dimensions that arose
was about how the university would re-open for on-campus labor as schools and daycares had
not yet reopened.
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Women who work outside of the home have frequently experienced a
‘second shift,’ wherein they are expected to perform caregiving and
the majority of household maintenance work when they return home
from their jobs. Remote work for people who are caregivers – of
children, the elderly, and other dependents – is a complex endeavor.

The Second
Shift and the
Pandemic

It is difficult to talk of balance when all of the activities associated
with our living must occur largely in the same space. This challenge
was compounded this past summer for employees who are tasked
with keeping up the operations of the university as a seriously
diminished workforce and it can be expected that this may have
been acutely felt by women, who because of the gendered division of
labor, find themselves in service-oriented roles.

For many of us, regardless of gender, working remotely during this pandemic has
blurred the lines between work and home.
The pandemic has made it clear that insitutions need clear, robust policies about remote
work. Efforts to develop a remote work policy at UD began prior to this moment, but found
increased traction in the last spring/early summer as the majority of university functions
moved online. At the beginning of the summer, the PCSW reviewed the work done by
Women’s and Gender Studies’ student interns in the Women’s Center on remote work best
practices. The student interns collected information from a small sample of university
employees and performed peer and aspirational institution benchmarking in their final
report. Interns’ recommendations concerning remote work policies, along with the survey
data and benchmarking, were passed along to the administration.
The PCSW was invited to consult on the remote work policy

The Necessity
of a Remote
Work Policy

being drafted by the Office of Human Resources and offered
several recommendations. Most importantly, the PCSW
stressed that it is vital that the new policy be well publicized and
that the university should take measures to ensure that the
policy can be implemented equitably across our institution.

Interested in learning more about Gender and COVID-19?
Check out the Women's Center's Special Report on COVID-19 and Gender: Impacts and Resources:
https://udayton.edu/womenscenter/research/special-reports.php
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This fall is a new reality on and off campus. Some members of our
community have returned to work in offices, to teach in

New Realities
for Fall 2020

classrooms, to live on campus. While still others remain remote.
New requirements for work, teaching, and campus life
necessitated by the pandemic present new opportunities and
challenges. The nature of this crisis has meant that we all must
function from spaces of uncertainty.

We need formal, clear pathways for feedback to be collected from the community as we move
forward. The PCSW recommends that the university adapt our current reporting mechanisms
for this new reality so that concerns about workload, potential issues of bias, and harassment
can be addressed effectively and efficiently. Where our existing mechanisms will not suffice,
the university should develop new forums that are responsive to COVID-19.
With the collection of data, creation and enforcement of remote work policies, development of
formalized feedback and input structures, and community-responsive work expectations, we
are cautiously hopeful that our university can continue the equity work we began before the
pandemic.

The PSCW will kick off its work this academic year by welcoming our
new members, and having a meeting with the president and other senior
leaders to define priorities for this academic year. We are encouraged by
the President’s continued commitment to the hard work to be done to

Planning this
Year's Work

achieve gender equity and are ready to be in service for that goal.

Interested in learning more about the status of women at UD?
Check out the Wonen's Center's Annual Report Card on the Status of Women at UD:
https://udayton.edu/womenscenter/research/report-card.php

PSCW FALL 2020

PAGE 4

The President's Commission on the Status of Women Members
2020-2021
Lisa J. Borello Director, Women's Center – Co-Chair
V. Denise James Associate Professor, Philosophy, and Director,
Women's and Gender Studies Program – Co-Chair
Corinne Brion, Assistant Professor, Education and Health Sciences
Irene Dickey, Lecturer, School of Business Administration
Molly Donovan, Doctoral Student, Aerospace Engineering, School of Engineering
Elizabeth Hart, Lecturer, School of Engineering
Natalie Hudson, Associate Professor, Political Science and Director,
Human Rights Studies Program
Daria King, Doctoral Candidate, Doctor of Physical Therapy Program, School of
Education and Health Sciences
Lindsay Lease, Assistant Vice President Residential Properties
Karen Lovett, Director, Experiential Learning
Yulianna Otero, Undergraduate Student, Major in Women’s and Gender Studies and
Human Rights, C'21
Castel Sweet, Director of Community Engagement and Diversity,
Equity,& Inclusion in the L.William Crotty Center for Entrepreneurial Leadership,
School of Business Administration
Shyra Thomas, Admission and Financial Aid Counselor
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